
THE CITY OF SUGAR LAND, TX
INVITES YOUR INTEREST IN THE POSITION OF

DIRECTOR OF
 BUDGET & STRATEGY 



250,000 attendees in its first year after 
the pandemic – continuing to earn its 

recognition as a top theatre venue 
worldwide, according to Pollstar 
magazine. Constellation Field, 
home to the Sugar Land Space 
Cowboys, sold over 160,000 
tickets during its second season 
as the Houston Astros Triple-A 
affiliate.  Venues and exhibits 

such as the Sugar Land Town 
Square Plaza, the Crown Festival 

Park at Sugar Land, the Fort Bend 
Children’s Discovery Center, and the 

Houston Museum of Natural Science at 
Sugar Land have all helped propel Sugar Land’s 
reputation as a tourist destination.

Sugar Land is a highly educated and globally 
diverse community.  All cultures contribute to this 
unique community and its culture, and the City 
was recognized as the nation’s first Community 
of Respect® by the Anti-Defamation League in 
2007.

THE ORGANIZATION
The City of Sugar Land operates under the 
Council-Manager form of government.  The 
City Manager serves as the chief executive 
officer, carries out policy, and administers City 
programs.  All department heads report to the 
City Manager, except the Municipal Court Judge, 
whom the Council also appoints.  The City 
Secretary and City Attorney report to the City 
Manager but require City Council approval for 
any employment action.  

With 873.8 FTEs, the City provides a full slate of 
municipal services across over 20 departments 
and offices. The FY23 total operating budget 
of $282M includes a General Fund budget of 
$107M.  The Capital Improvement Program is 
$106M.

The City maintains a AAA bond rating, reflecting 
its strong financial resiliency, fiscally conservative 
budgeting, and proactive responses to economic 

THE COMMUNITY
Located 20 miles southwest 
of downtown Houston, 
Sugar Land is a full-service 
municipality providing police 
and fire protection, water/
wastewater utilities, solid 
waste collection, curbside 
recycling, a regional airport, 
parks and recreation, public 
works, planning/zoning, and 
other services. 

With roots dating back to the 
mid-1860s, Sugar Land was a busy 
commercial center for nearly 100 years because 
of its sugar production.  Formally incorporated in 
1959, the City has grown more rapidly than 
expected. Today, the City has a population 
of about 111,026.  It is nationally recognized 
for its low crime and excellent opportunities 
for residents, including good schools, safe 
neighborhoods, shopping areas, events and 
festivals, master-planned communities, and high-
quality services. 

Sugar Land benefits from its proximity to 
Houston and the economic opportunities a large 
metropolitan area provides.  Supported by strong 
regional infrastructure, the Sugar Land economy 
is diverse.  It offers strong corporate vitality, as 
evidenced by the fact that Sugar Land’s assessed 
commercial valuation has more than doubled in 
just over a decade—increasing by over $2 billion. 

Sugar Land’s economic development activities 
are supported by two quarter-cent sales tax for 
the Sugar Land 4B Corporation and Sugar Land 
Development Corporation, respectively.  These 
restricted revenues are reinvested into projects 
that attract jobs and increase the quality of life 
in Sugar Land, such as parks, higher education, 
cultural arts, and entertainment. 

Sugar Land also continues to position itself as a 
destination city.  The Smart Financial Centre at 
Sugar Land reopened in July 2021, has hosted 
close to 100 events, and welcomed close to 



 

focused year-round attention on 
the budget process, its alignment 
with the strategic vision, and 
the support and engagement 
of the entire organization in the 
budget process.  This approach 
has proven critical to the City’s 
conservative and resilient 
finances, as well as identifying 
continued and new funding 
sources to maintain the high 
quality of services. 

The Director of Budget &
Strategy reports to the City 
Manager through an Executive 
Director and is charged with 
advancing the City’s commit-
ment to financial stewardship, 
integrity and well-being of the 
City’s budget, and the alignment 
of resources with intentional 
city-wide planning efforts.

The Budget section oversees 
the budget process and 
assists departments regarding 
budgeting and financial analysis.  
The Strategic Planning section is 
responsible for the development 
of the citywide strategic plan 
and the management of its 

execution and modification. 

The Director of Budget 
& Strategy will lead a
unified team by 
reinforcing a culture of 
mentoring, problem-
solving, innovation, and 

shared responsibility 
for budget and business 

strategy leadership across 
the organization, including 

assisting department directors 
in achieving their departmental 
visions and working together 

conditions. The City’s strong financial management practices, 
budgetary management, and operating performance allow it to 
maintain one of the lowest property tax rates in the state for 
cities with over 60,000 population.

A unique and refreshing attribute of the City of Sugar Land is 
that in addition to focusing on its services, it is also proactive and 
relentlessly focused on people.  The City touts itself, its citizens, 
and its staff as trailblazers who are relentlessly pursuing good so 
that residents, businesses, and employees can enjoy a life better 
than they imagine.

While the City’s core services are world-class, the City 
intentionally creates a community and a place where residents 
and visitors can belong, be happy, and find fulfillment. 
Neighborhoods where people can both live a life free of 
crime and access the highest quality education and medicine.  
Opportunities for all cultures to contribute to and enrich this 
unique city.  Ecosystems of thriving businesses, large and small.  
Spaces filled with beautiful infrastructure and art. Hours spent 
enjoying life – not sitting in traffic commutes to get to a far-away 
job.  Environments people are proud of and can connect with 
neighbors and community groups – ultimately realizing that a 
fulfilled life is being a part of, and contributing to, something 
bigger. 

Sugar Land is a different kind of city because of the people they 
hire – and because the people, and their families, matter.  The 
employees do not just come to work for the city; they fulfill a sense 
of calling to public service and are the backbone of everything the 
City does.  They are hard-working, forward-thinking, 
dedicated employees.  The City celebrates 
and invests in the employees, providing 
growth opportunities to empower their 
passions so they can passionately, 
fearlessly, and authentically serve the 
public.

For additional information about 
the City of Sugar Land, please visit 
www.sugarlandtx.gov.  

THE POSITION
City management has maximized the 
strategic alignment of the City’s vision 
with the organization’s financial and budget 
processes through the Department of Budget & 
Strategy.  This alliance of budget and strategy allows for more 



COMPENSATION
The successful candidate will

receive a highly competitive salary 
with an excellent executive 
benefits package that considers 
the candidate’s qualifications 
and track record of career 
success.

TO APPLY
If interested in this outstanding 

opportunity, please visit our website at 
www.srnsearch.com to apply online.  The 

position is open until filled; the first review of 
resumes will begin on June 19, 2023.  Resumes 

will be screened according to the qualifications 
outlined above. Screening interviews with the 
most qualified applicants will be conducted by 
S. Renée Narloch & Associates to determine a 
select group of finalist candidates who will be 
asked to provide references.  References will be 
contacted only following candidate consent.  Final 
interviews will be held with the City’s Leadership 
Team.  Candidates will be advised of the the 
recruitment status following the selection of the 
Director of Budget & Strategy. 

The City of Sugar Land is an Equal Opportunity 
Employer.  Pursuant to Texas Open Records laws, 
applications and resumes are subject to public 
disclosure.  
  Questions regarding Questions regarding this recruitment may be directed this recruitment may be directed to:to:

Ms. S. RMs. S. Renée Narloch, Penée Narloch, Presidentresident
S.S. RRenée Narloch & Associatesenée Narloch & Associates

info@srnsearch.com  850.391info@srnsearch.com  850.391.0000.0000    
wwwwww.srnsearch.com.srnsearch.com

to achieve the City’s vision through 
the budget, strategic planning, 
and performance management. 
The Director is responsible 
for producing of a series of 
interrelated documents each 
year, including the annual 
budget and long-range 
financial forecasts, the five-
year CIP, the annual Strategic 
Plan for the organization, and 
regular performance management 
reports.  Additionally, the Director 
participates in leading organizational advocacy in leading organizational advocacy 
for the implementation of goal measures and for the implementation of goal measures and 
performance manage ment efforts to assess performance manage ment efforts to assess 
programs’ financial and strategic effectiveness. programs’ financial and strategic effectiveness.  

IDEAL CANDIDATE
The City seeks motivated, talented candidates 
excited about becoming part of a vibrant, 
empowering culture that encourages creativity, 
growth, and innovation.  

In addition to being well qualified, the ideal 
candidate must have extensive knowledge of 
current finance and budget processes; best 
practices and performance management, 
including innovation through technology and 
data; experience with highly functional ERP 
systems; and a dedication and passion for public 
service.

Requirements include a Bachelor’s degree in 
Finance, Accounting, Public Administration, 
or a related field from an accredited university;
a Master’s degree is preferred.  Candidates must 
have seven (7) years of progressively responsible 
experience in municipal finance, city management, or 
a closely related field. Requires experience managing 
large and complex budgets in a sophisticated 
and collaborative business environment, including 
four (4) years of management and supervisory 
experience.  A GFOA certification is preferred.
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